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Office of Human Resources

Columbia College

Summary of Benefits
MEDICAL – Blue Cross Blue Shield and Blue Choice

Coverage level

Employee Pays
Employee Coverage

$30.00/month

Employee + One

$166.35/month

Employee/Family

$298.35/month

DENTAL – Assurant Employee Benefits

Employee Coverage

No cost
Employee/Family

$50.65/month

LIFE AND AD&D – Assurant Employee Benefits

Company paid Life Insurance and Accidental Death & Dismemberment coverage provided in the amount of 1 times basic annual earnings up to a maximum of $175,000 for a full-time employee working at least 28.5 hours per week.  In the event that coverage exceeds $50,000, the employee will be deemed to have received taxable income equal to the cost of such excess coverage and will be taxed for the extra income with the last pay date of the year.
LONG TERM DISABILITY – Assurant Employee Benefits

Company paid benefit.  The disability benefit begins after a 180 day elimination period and is equal to 60% of monthly pre-disability pay not to exceed $9,000 per month.  
SHORT TERM DISABILITY - Assurant Employee Benefits

There are two benefit options available for short-term disability coverage.  Option I is a company paid benefit that provides 40% of covered earnings.  Option II is the buy-up option that is purchased by employees which will provide an additional 20% of covered earnings.  The benefit begins after 30 days of sickness/injury or first day of hospitalization. 

LONG TERM CARE – Unum Life Insurance

Company and employee paid benefit.  The basic level of coverage is paid by the company.  The basic level coverage provides $1,000 of coverage per month after a 90 day elimination period for up to 36 months.  The employee can purchase additional coverage up to a $5,000 monthly benefit.   
VOLUNTARY LIFE – Assurant Employee Benefits

Employees may purchase this coverage to be payroll deducted.  Premiums are based on age and coverage desired.  Coverage is available in $10,000 units from a minimum of $10,000 to a maximum of $500,000, not to exceed 5 times basic annual earnings.
OTHER SUPPLEMENTAL BENEFITS – Colonial Life

Employee may purchase Accidental Insurance, Cancer Insurance, Critical Illness, Medical Bridge, and Term Life/Universal Life/Whole Life Insurance.  Premiums are based on the level of coverage desired.

FLEXIBLE SPENDING ACCOUNT – ProBenefits, Inc.

The following are available for full time employees:

Medical Flexible Spending Account – can contribute up to $5,000 annually (pre-taxed) 

Dependent Flexible Spending Account – can contribute up to $5,000 annually (pre-taxed)
RETIREMENT PLAN – (TIAA-CREF) Teachers Insurance Annuity Association of America-College Retirement Equities Fund
New full-time employees working more than 1000 hrs per year may contribute as of benefit eligibility date.  Employer matching begins on the anniversary of two year service.  Employees must contribute 5% in order to receive the employer match of 10%.  New employees that have prior service with an institution of higher education may be eligible to begin matching upon employment.  All contributions are fully vested.  To learn more about the Columbia College Retirement Plan go to  http://enroll.tiaa-cref.org/columbiacollege/index.asp .
TUITION REMISSION

Employees and their dependent children and spouses may apply for 100% undergraduate tuition after one year of service if they do not already have an undergraduate degree.  Contact Financial Aid for more information on specific deadlines and forms.

BENEFIT ELIGIBILITY DATE

Employees working at least 28.5 hours per week are eligible for benefits effective date of hire.
NOTE: Benefit information is as of 1/1/10 and is subject to change.
